APPLY TODAY.
= JOIN OUR TEAM!

Qullig Energy Corporation recognizes and reinforces Article 23 of the NLCA at all levels of the organization
by inspiring, supporting, and growing beneficiaries so they can excel in their careers.

Inuit Leadership Development Program

Identifies prospective postsecondary students and financially supports them throughout
the academic year, while also providing valuable work experience through summer
internships in their field of study.

Summer Student Program
Exposes students to various areas within the organization in order to better equip them
with the necessary experience to more effectively plan their careers.

Apprenticeship Program

Provides the opportunity to develop a fulfilling career by apprenticing as an electrician,
diesel mechanic or power linesman. Upon completion, participants may be considered for
full time employment within the organization.

Career Development Plan
Provides current employees with highly-individualized and focused long-term career
development plans, enabling all employees to achieve the most from their careers.

Inuit Employment Plan Steering Committee

Tasked with reviewing, analyzing and providing constructive advice and feedback to senior
management regarding policies and employment practices that affect Inuit employment,
the committee ensures that the organization remains culturally relative and accountable
to Article 23.

For more information about our programs or how
to apply, please contact us at:

Qullig Energy Corporation

Human Resources and Organizational Development
(867) 793 4200

hr@gec.nu.ca




